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Questionsand Answers

Memorandum of Understanding

ReassignmentProcedures,
Clerk Craft

The following Q & A’s are being issued to provide direction and assistance to
Area/District Labor Relations and APWU Local officials to ensure that field
application of the reassignment and assignment modified processes is in compliance
with the Memorandum of Understanding (MOU).

These Q & A’s are the result of a cooperative effort with the APWU — it has been
jointly developed and agreed to. Many of the questions we have received concerning
interpretation of this MOU are addressed.

The parties agree that these Questions and Answers constitute the agreement of the
parties as to the interpretation and the related application of the April 2 MOU. The
parties also agree that any reference cited herein is for informational purposes only.

As always, we could not address every situation; so if you come across a
circumstance not addressed in this Q & A document, feel free to contact your
respective Area/Regional representatives.

Questionsand Answers

1. Does this MOU apply to the Maintenance, Motor Vehicle or Carrier Crafts?

No. This MOU solely applies to the Clerk Craft.

2. Under what conditions can this MOU be used?

This MOU is to be used for excessing for Clerk Craft employees due to
impacts from AFSM 100, FSM 1000 automation and TACS implementation.
In addition, it willbe used for assignments of unencumbered clerk craft
employees normally appropriate underArticle 37, Section 4.

3. Does this MOU replace Article 12 or Article 37?

No. This MOU supplements the present provisions contained within Article
12 and Article 37. However, if a conflict arises between the national
agreement and this MOU, then this MOU’sprinciples and processes will be
followed.

4. Is this MOU intended to allow employees to “bump” other employees?
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No. The contract does not allow “bumping”. This MOU expands the area of

impact to enable a more broad-based application of seniority.

5. What is the effective date of the MOU?

The MOU is effective as ofApril 2, 2001. It is not retroactive to any
reassignments made up until April 2, 2001. The MOU is to be used as a
supplement to Article 12 and Article 37. As such, the terms of MOU will not
expire on a specific future date.

6. Please explain the use of the saved grade provisions contained in the MOU?

The new saved grade provides an employee with two years during which they
will not be expected to bid or apply in order to maintain their saved grade.
After the two year period and he/she is still in the saved grade as provided for
in this MOU, employees are expected to bid or apply for all jobs in their
former wage level for which they are qualified, or could become quallfied by
entering a scheme deferment period.

7. What does same level mean as used in the MOU?

The term same level used in the MOUrefers to the same wage level, e.g.,

PS-4 — PS-5 — PS-6.

8. If I have saved grade and bid to a job in my former level, will I keep the saved

grade for two years?

No. Once you bid to a job in your former levelyou lose the saved grade

protection under the provisions of this MOU.

9. If a saved grade Level 6 employee in a Level 4 position bids on a level 5 position,

does he/she lose the level 6 saved grade?
No. The requirement to retain saved grade is to bid or apply to former level
positions. Bidding on a levelposition other than the former leveldoes NOT
forfeit the saved grade.

10. Can my supervisor make me bid to lower level jobs if I don’t want to?

No. The decision to bid, and/or accept a lower level assignment is entirely

voluntary. Each employee should make their choice based on their needs.

11. For purposes of sectional excessing, what will be the sections?

Sections will continue to be those as established byArticle 30, Item 18 or
Article 12.5.C.4.a. The parties at the local level may re-visit and re-negotiate
this provision of their local agreement on a one-time basis only and only if
both parties agree.

12. What is required in addition to the normal sectional excessing outlined in Article
12, Section 5.C.4?
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Before reassignment outside the section as required in this section,
management must identify the duty assignments within the section that will be
abolished, reverted and/or changed (e.g., hours, days off). This identification
shall be communicated to the local union in writing. After this written
notification and discussion with the union, then the employees in the impacted
section and level will receive written notice. Beginning with these
communications, any employees in that level and section will be granted
saved grade when they bid to lower level duty assignments.

13. What is the definition of a residual vacancy? ~ ;t4 ~

A residual vacancy is defined as a duty assignment that remains vacant after
the completion of the voluntarybidding process and reassignment of
unencumbered employees in accordance with this MOU and Article 37,
Section 4. If the unencumbered employee(s) cannot be placed due to the 90-
day bid restriction, then the vacancy can be considered a residual vacancy for
a reassignment.

14. Under this MOU, who is considered an “impacted employee”?

Impacted Employees are those employees who are identified as excess to
the needs of a section, craft and/or installation. These are the junior
employees in the craft, level, status and section/installation who would
otherwise be reassigned/assigned to other duty assignments/positions.

15. Who is considered a Preference Eligible?

Preference Eligibles are those employees who have acquired status as a

veteran’s preference eligible employee in accordance with the law.

16. What does “Qualified” mean for reassignment purposes?

Qualified — For purpdses reassignments, qualified is “minimally” qualified.
This means a year of service and/or the entrance examination requirements
or the MOU on Interlevel Bidding in the national agreement.

17. What does “Qualified” mean for retaining saved grade after the two-year period?

Qualified — For purposes of retaining saved grade status under this MOU,
qualified means the employee has a live record in accordance with the
contract or the qualification required for the position is attained solely through
a scheme deferment period. An example would be everyone would be
qualified to bid on a Manual Distribution Clerk position, Level 5, since the
scheme knowledge is part of the duty assignment, not the position itself.
Also, the employee must possess the appropriate license.

18. In reviewing A. 3 b, It is noted that after two years employees will be expected to
bid or apply for former level duty assignments for which they are qualified or may
become qualified by entering a scheme deferment period. Does this mean that
they have to bid for former level duty assignments that require a skill such as
window clerk?
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No, unless they have a live record on the particular skilL

19. When should the Union be notified and must there be an end date?

This MOU does not amend the notification or end dates, so the normal Article

12 and/or 37 notifications will still apply.

SectionA.

20. To what extent must an employee be qualified to receive a reassignment?

An employee must be minimally qualified to receive a reassignment, in
accordance with Article 12 and 37.

21. Who is expected to bid on posted positions/duty assignments?

Any employee in saved grade whose former level position is the same as the
posted position/duty assignments and they are eligible and qualified in
accordance with the MOU. For example, a former level 6 employee receiving
saved grade in a level 4 position is expected to bid on those level 6 positions
for which he is qualified. A former level 5 in level 4 is expected to bid on level
5 posted positions.

22. Section A 3 c, if three former level duty assignments are posted for bid and all the
employees with saved grade bid and apply for only one of the former level duty
assignment, have they met the criteria of being expected to bid or applied to their
former level?

Yes.

23. Section A 3 c, If there are multiple former level duty assignments in the posting
and only one saved grade employee who is expected to bid from the saved grade
pool bids or applies, does the junior employee(s) lose saved grade and if so how
many lose saved grade?

The junior employee(s) expected to bid wi//lose saved grade up to the
difference in the numberof duty assignments posted and the number of
saved grade employees in the who didn’t bid or apply.

24. What if there were 5 vacancies and 3 employees bid for all five vacancies?

The two junior employees in the saved grade pool will lose the saved grade.

25. What if there were 5 vacancies and only one employee bids all five vacancies,

what would be the result (saved grade)?

The fourjunior employees in the saved grade pool wifi lose saved grade.
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34. Section Bi, ~1 states “An impacted employee may voluntary accept a
reassignment to a withheld same or lower level duty assignment in other crafts”.
Can an impacted employee volunteer to accept reassignment to a residual that
has not been withheld?

NO.

35. For reassignments to the Letter Carrier Craft, what are the appropriate same or
lower levels?

For reassignments to the Letter Carrier Craft, the Clerk Craft level 6
employees would be comparable to the City Carrier level CC-I.

36. Does the requirement to return an employee who is reassigned to another craft
upon the occurrence of the first residual vacancy in the clerk craft apply to
impacted employees voluntarily accepting reassignment to a same level
assignment in another craft and/or to employees involuntarily reassigned to same
level assignments?

Yes.

37. Since the clerk reassigned to another craft returns to the “first residual vacancy”,
do they retain his/her saved grade if returned to a lower level than his/her former
level?

Yes.

38. Since the clerk reassigned to another installation has retreat rights to the
installation, do they retain his/her saved grade if returned to a lower level than
his/her former level?

Yes. However, if he/she refuses the retreat right, he/she loses the saved

grade.

39. How do Full Time Flexibles fit into the reassignment process under the MOU?

It they are working in a section, they are first to go before excessing of FTR.
In addition, FTFs are considered unencumbered employees so they can be
assigned in accordance with Article 37, Section 4 and Section C of the MOU.

40. Once an employee’s bid is abolished, can you give them a work schedule
consistent with management’s needs?

This MOU does not amend management rights with regard to assigning
employee work schedules after abolishment of a duty assignment.

41. When an employee is placed in a lower level position, do they have retreat
rights?

Yes, retreat rights are back to a section or installation and to the level from
which reassigned.
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42. When an employee is placed in a lower level position to accommodate an
excessed senior employee or preference eligible, does he/she have retreat rights
to the level?

If placed in a lower level position due to placement of an excessed senior
employee orpreference eligible, he/she will have retreat rights to the former
duty assignment/position on a one-time basis if it gets posted. If they refuse
the retreat rights, they lose saved grade protection.

43. Can an employee elect to be assigned in accordance with the MOU to a position
outside the installation at any time during the Union notification?

No. An employee can elect to be assigned in accordance with the MOU
when management determines the excessing is necessary and offers the
election.

44. For employees being reassigned out of the section or installation at what point do
you advise of the right to retreat?

This is done at the time they are notified in writing that they are excess.

45. Do impacted employees including preference eligible still have the option of
reverting to Part Time Flexible status in lieu of being reassigned to the gaining
installation?

Yes. This right was not amended by this MOU.

46. Do you vacate the junior non-preference eligible in a gaining installation from
his/her duty assignment in order to place the excess preference eligible into the
same level duty assignment?

Yes, unless the preference eligible accepts the reassignment to the lower
level reassignment.

SectionC

47. Does the last sentence in C.1 apply to non-preference eligible and preference
eligible?

Yes.

48. Cl advises that once an (unencumbered) employee is assigned and notified in
writing of an assignment, saved grade under Section A 3 of the MQU is no longer
available. If an unencumbered employee no longer is entitled to the (saved
grade) option under Section A 3 of the MOU, is the employee entitled to saved
grade under Article 37. 4. C.2?

Yes.
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49. This section states that those who became unencumbered for ANY REASON
OTHER THAN MAXIMIZATION. Does this mean that for application of this
section, it is not necessary for the unencumbered to have been impacted by
AFSM 100, TACS or FSM 1000 automation?

Yes. This section for placement of unencumbered employees does NOT
have to be a direct result of AFSM 100, TACS or FSM 1000 automation.
Unencumbered employees are placed in accordance with this section
regardless of the cause of them becoming unencumbered, with the only
exception being if it was due to maximization.

50. So does this expand the memo beyond the three identified events?

Yes, but only for placement of unencumbered employees.

General Principles

51. Does the general principle regarding application of Article 12.5.A. I through 6 & 8
apply regardless of the specific event?

No. Article 12, Section 5.A.1 through 6 & 8 apply only as it relates to the
AFSM 100, TACS and FSM 1000 automation initiatives.

52. What happens if a dispute arises over the application of the MOU? Should it be
handled like a regular grievance?

Any disputes arising directly as a result of the application of the MOU will not
be entered into the grievance process. All disputes of this nature should be
forwarded to Headquarters for review and disposition.

~ American Postal WorkersUnion, AFL-CIO

Peter A ro
Managr
Contract dministration
U.S. Postal Service

Date: 4/I~/2oii
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MEMORANDUM OFUNDERSTANDING
DCTW~ENTHE

UNITED STATESPOSTAL SERVICE
AND THE

AMCRICAN POSTAL WORKERS UNION, AFL-CIO

R~ ReassignmentProcdur~,Clerk C~’aft
AFSM 100, TACS & ~$M 1000

Th~parties agreethat it continuesto be nece~~ryto ro sign clerk craft omployeeadueto
recent ~ndfuture deploymentof avtoma~on.~pccificaIty,the Poatal Servioeha~begunand
will continuedeploymentof theAutomatedFlatSorterM~ohines(AFSM 100), th~TimeAnd
AttendanceCo~lec~onSystcm(TACS), andtheautomationof the Flat SorterMachine1000
(FSM 1000).

Thefollowing procedurea will apply whon it is neoe~aaryto reassign clerkcraft employees in
accordancewith thepr000duros of ArtIcle 12, and/orwhenunenrumb@redemployeesar~
a~ignedto duty ~igr~mcnto ~ocordingto theproceduresof Article 37 Section4 dueto
imp~ct8of the autometionLriitiotivos hatedabove.

Unless specificelly provided for in this Memorandumof Urrder~t~ndirig(MO LI), previsionsof
Arti~e512 and 37 wilt opply, If a conflict arises between this MOU and Ar~ieLaI ~ or ~7 of the
National Agreement.thie MOU will befollowed, unlesssubeeguentchanges are mutually
agreedto by the parties.

A. REA8$IGNM~NTWITHIN AN INSTALLATION OF EMPLOYEES EXCESSTO THE
NEEDS OF A SECTION

Whenrcas~gningfull time or part-timeregularemployees outof esection:

I The Poatal Service wilt identify the duty assignments that will be abolished,
reverted, and/or changed. The Po~talSer~cewill identify the impacted
employees by level and st~hiswho need to be reassigned from a section

2~ Be~inningwith employee and local union notif~ationof the reassiünm~nf~,~r~Y
employees in the same level, section,andstatus, up to the nL~mh~rof employees
identified above, who bid out of the section will receive retreat rights hank to thE~
section.

3. Beginningwith the aboveraferencednotification, ~ny ~mplny~esin the same
lev~lsection, and status,up to the numberof ~mploy~esidenti~edabove,who
bid to a lower level duty assignment will r~oaiv~saved grade as fo~ows:

a. Employeeswho rec~iv~~v~ci gradeunderthisMOU will not berequired
to hid nr ~pptyfor vacancies in their former wage level for a pedad of two
y~arsfrom thetime they occupytheTower level duty assigrimerit~

h After the two-yearperiod, employeeswill beexpectedto bid orapp~,to
formerlevel duty assignmentsfor which they are qualifiedor may
becomequalified by enteringaschemedefermentperiod.
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c. If no eiiipluyee ut the ssved y~deet~Lus bidau~~pplie~Lu the [uune~
level duly s~siyiitrtwits,the juniu~enrpluyee(~)ir~tIre ~~ied gredest~tus
will havetlteit ~vedg~deL~k~ir~way.

d An employeein saved yi~dest~Luswliubid~u~~ppl~sbr ~ Iunnei
wagelevel duty ~s~igrunent~nUis declsr~Jtli~swriur diddet but 1~ilsLu
qu~irywill lus~savedy~adepr~Le~1lor~.No more than one er’ri~luy~ehi
thesaved grade status gruupwill havesavedyladetaKeti away lut ea~lr
former level duty assignmentposted,

4. if the above bidding doesnot resultin the necessarynumber of employee
ruduclknsiii thesection~ndit becomesnecesaaryto involuntarily reassigna
numberof junior employeesoutof the section:

a. It there are sufficient same level vacancies, the appropriatenumberof
junior employeeswill be reassigned from the section into those same
level residual vacancies.

b. If oneor more~fthe employeesidentified to be reassignedout of a
sectioncannotbe reassigrredto a samelevel duty assignment,theywill,
in seniorityorder,begivenan opportunityto voluntarilyaccept
reassignmentsto availablelowerlevelduty aaaigrimenta.

c, If an employeevoluntarily acceptsareassignmentto a lowor level duty
assignment,he/shewill begivenseved gradein accordance with Section
A3 aboveandreceiveretreatrightsback to the section in eccordence
with ~.2 above.

d. If this doeanotresultin all of the impactedemploycosbeing placed,the
mostjuniornon-prcfercncceligible clerkcroft employeesin thesome
level endstatus in the installation, up to the numberof omploycOs not
placed,will bc reassignedto availablelower level vacancies.

c. The remainingimp~ctcdcmplcyo~awill then be assigned to the duty
assignments previously occupied by those junior non-preference eligible
employees.

f~ Thosenon profcrOrrceeligible employeesreassignedto lower level duty
assignmo~t~underd. aboveshall receivesavedgradein accordance
with SectionA.3 above,

S. REDUCTION IN THE NUMBER OF EMPLOYEESIN AN iNSTALLATION OTHER
THAN EV ATTRITION

1. Reassignmentof full time or part-time regularemplcyeeswhenthere are a sufficient
numberof residual vacancies within the installation to place~-U impactedemployees:

a~ ThePostalServicewill identIfy the numberof clerkcraft employees c~sto th~
needsof thecraft by level andstatLtsandnotify th~union~nd ~mplny~s which
duty assignmentswill be abolished,chan~rl,~nr1Jnrrav~rt~rl
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1. The PuistalServicewill beginwithholdingsameandlower level duty
asaigrifrients in all crafts in the installatIonand in ct~eridentified
irist~llalivnsup to the numberof Impactedcier~cralt employees
idenLi lied ibove, for placement,

2. 8egirriirry with tIre aL~uverelerencednotification to the unIon(s),
eniploycesin the inpauledl~v~landsLa1u~upto thenumberof
impactedemployees identified above,who bid to alower level duty
assignmentwill receivesaved~ade ri accordancewith SectIonA,3
above.

b. If the abovebidding duos riul ie~ultin the rrecessary number of employee
reductions in the level andstatusin lire ii~ataIIaLiuiiandIL bees~necessaryto
involuntarily reassignemployeesoutof the

An impactedemployeemayvoluntarily acueplareassignmentto a
withheld same or lower level duty assignmentin othercralts, If an
impactedemployeeacceptsreassignmentto a lower level duty
assignment, he/she will begiven saved grade in accordance wiW Seclion
A3 above.

2~ If this voluntary reassignmentprocessdoesnot result in the cessa~y
reduction in the craft andlevel in the installation,all impactederrrpluy~es
will beinvoluntarilyreassignedto same level vecarucies hi ~tlr~ruiaFt~.

3. lf there is a limited number of samelevel vacanciesin ethercraftswithin
the installation, impacted preference eligible employees will be
rca~signedfirst into thesesamelevel vacanciesto othercrafts-within-the
installation.

4~ If there are sufficient same level vacanciesto reassignall impacted
preference eligible employees andsomeof the impactednon-preference
employees to othercraftswithin the inst&lation, the approprietenumber
of impactednon-preferenceeligible employeeswill beincludedwith all
impacted preference eligible employees. This groupof employeeswill
thenbeinvoluntarily reassignedto samelevel vacancies to other crafts
within the irratelletionbasedon their seniorityand in accordancewith
Article 12,

5. If thi~doesnot resultin all of the impactedpreferenceeligible employees
beingplacedin camelevel duty assignments, the mostjunior non-
preferenceeligible clorkcraft employeesin the samelevel óndstatusin
th~instolletion up to the number of impactedpreferenceeligible
employeesnot yet placedand the remaining number of impacted non-
preference cligibic employees,shall bo reassignedto the lower level
vacanciesin other crafts in accordance with Article 12~

~. The impacted preference eligible employees not placGd will then be
reassignedto those samelevel duty assignmentspreviouslyoccupiedby
the mostjunior non-preference eligible employees in theinstallation.

7 Those employees reassigned to la~rlevel duty assignments under ~
~hn~mshall mr,Qiv~~v~d gr~d~in ~r ord~rucewith Section A.2~above,
~ndshall he returned ~r the first r~sidri~lv~r~annythet occurs in the clerk
craft.
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2. Reassignmentof full-time or part-timeregularemployeeswhenthereis an insufficient
riunrberof residualvacancieswithin the installationtoplaceall impactedemployees:

a. If there is not a sufficient numberof residual vacancies in the installationto placo
all impactedemployeesthePostalService will identify the clerk craft employees
who areexcessto the needsof the craft andinstallationby level arid statusarid
notify the union and employees.

b. Beginning with the abovereferencednotification cmployeeaiathoirnpactcdicvei
arid status, up to the number of employeesidentified above,who bid to a lowor
level duty assignmentin the installationwill receive saved grade in accordance
with 3ee~onA.l above.

c. An impacted employee mayvoluntarily accept o reosoigrimentto a withheld same
or lower level duty assignment in other crafts C sriother installation. If an
impactedemployeeacceptsreacsignmontto c lower level duty assignment,
he/she will be given saved grade in accordance with Section A.3 above,

d. Employeesin the impacted level and status up to the number of employees
identifiedabovo may voluntarily acceptreciccigrimentto awithheldsameor
lower level dutyassignmentin anotherinstallation. If an employee acceptsa
reassignmentto awithheld lower level duty assignmentin anotherinstallation
he/she will receivesavedgradein accordance with Section A.3 above.

e. If the above voluntary eclection processdoes not result in the req .rired number of
employeereductions andit becomesnecessaryto irivolurterity reassign
employeesoutsidethe craft and installation:

I Impactedemployeesshall be involuntarily reassignedto same-level
vacanciesri othercraftswithin the installationarid to samelevel
vacanciesin otherinstallation(s)in accordan~with Article 12.

2. If there ic a limited numberof same level vacancies within the installation
and ri otherinstallations,impactedpreferenceeligible employeeswill be
roassigned first into those samelevel vacancies in other crafts within the
installationandto otherinstallation(s).

3~ If there are sufficient vacancies to reassign all impacted preference
eligible employees and some ~fthe impactednon-preferenceemployees
to othercraftswithin the installation and to other installation(s), the
appropriatG number of impactednon-preferenceeliOlbie emplriy~eswill
be included with all impacted preference eligible employees. This group
of employees will thenbe involuntarily reassignedto samelevel
vacancieswithin andoutsidethe installation basedon their seniority Rnd
in accordancewith Article 12,

4. If this doesnot re~rlit in elI irnp~ctedpreference eligible employeesbeing
reassi~rrerito s~mslevel duty assignmentsandtheywould otherwise be
salhjent to reessignmentto lower level vacanciesin othercraftsin the
ins~Iletinn,the most junior non-preferenceeligible same level and status
clerk craft employees,up to the number of impactCdpreferenceeligibles
not placedin theinstallation(s),shall be reassignedto thelower level
vacanciesin the othercraft.

5, The impactedpreferenceeligible employeesnot placedwill then be
reassignedto thatsamelevel duty assignmentpreviouslyoccupiedby
thosejunior non-preferenceeligible employees.

Wanda Jackson

Wanda Jackson
sr~isi



3CiN~DI. ~Y I I~u~rN i~r~u;~bI

-G-

~. If tH~duesnot result in all impactedpreferenceeligibleemployeesbeing
ieassi~nedto s~rnelevel dutyassignments and theywould olherwisebe
~ubj~ctto reassignment to lower level vacancies in another
installation(s), the most junior non-preference eligible ~arnelev& and
statusclerkcraft employeesin the otherinstallation(s), upto the number
ci impactedpreference eligibles not placed, shall be reassigned to the
lower level vacanciesin theother installation(s).

T The impactedpreferer~ceeligible employeesnotpiecedwill thcnbe
reassignedto thatsamelevel duty essignmentpreviouslyoccupied-by
thosenon-preferenceeligibleemployees.

0. After placementof the impeotedpreferoneceligible crnployoos,the
remainingnon-preferencecligiblc impactedemployeeswill beptaced~ri

accordancewiU~Article 12 to the availablelawcr level vacanciesin other
craftsor in~tall~tion(s),asappropriate.

9. Thoseemployeesreassignedto lower level duty accignmentsunder4or
~l aboveshall receivesavedgradein accordancewith SectionA3 above,
andshall bereturnedto thefirst r~~iduaivacancythatoccurs-in -the clerk
craft.

C. UNENCUMBEREDEMPLOYEES

When assigning unencumborcd employees underArticle 37, Section ~i;

Any unencumborod ernploycc(a) who became unencumbered for any reason
other then n cimi~.ation,will receive savedgradein accordance with SectionA.3
above, if he/she voluntarily bids to a lower level duty assignment(s)prior to or
during the involuntary assignments.Oncean employeeis assignedandnotified
in writing of an assignment, thisoption will no longer b available,

2 If thereare sufficientssmeor higher level vacancies,unencumberedemployees
shallbe involuntarily assignedto sameor higherlevel vacanciesin accerdance
with Article 37, Section 4.

3. If there are insufficient sameor higherlevel vacanciesto eccommodat~
assignmentof all unencumberedemployees,preferenceeligible employeeswill
be placed first into thesameor higher level vacanciesin accordancewith Article
37, Section4,C.1.

4. After placementof the unencumberedpreferenceeligible employees,non-
preferenceeligible unencumberedemployeeswill be placedin accordancewith

Article 37, Section4C.1,

5. If an unencumberedpreferenceeligible employeeis re~nh~dwhenassigning
employeesto lower level duty assignmentsin accordancewith Article 37. Section
4.C.2:

a. Themostjunior non-preferenceeligible samelevel clerk craft employee
in the installatirvi shall be reassignedto the lower level vacancy.

b. Theunencumberedpreferenceeligibleemployeewill thenbe assignedto
theduty assignmentpreviouslyoccupiedby thatjunior non-preference
eligible employee,
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c. Any ~rriployeereassignedto a lowerlevel duty assIgnmentundera.
aboveshall receivesavedgradeIn accordancew~flSectionA.3 above.

D. GEN[RAL PRINCIPLES:

1. Theprinciplesand processesdescribedabovewill beutilIzed by thepartiesin all
oilier reassignmentcircumstancescontalneaIn A~tICl~12, Section5A.1 through
6, drId 6.

Thisagr~iii~itsl~llb~williuut p~ecxUenLasLu any otherdisputenowpendingortoarIselfl
thefuturebetweenandamongU~e~ep~itiesu~’dcwuivt ti~ ciL~dby eitherparty in any forum
for purpoecsothei 1h~wenfuiuiny U! inLe~pr~1iuyth~provisionscontainedherein.

~QQ~
PeterA. 3 r cJ~urQf ~

Manager Diu~uiu~,Cleik CrdIL
Cootrac Ad istration AmencanPostulWu~kers
U.s. Postalt3ervice Union, AFL-CIO

DateL_~~2cIJf
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